
from Shinichi Taniguchi,

CCO (Chief Compliance Officer)

 We  must  take  a  consistently     
 honest and direct approach to     

“

 I believe that Sojitz’s compliance system and 

mechanisms and its execution of policy 

initiatives are second to none. Exemplifying the 

evolution of the Sojitz Group Compliance 

Program, we have translated the Sojitz Group 

Code of Conduct and Ethics (Revised Edition) 

into 23 languages and shared it with all Group 

employees, while phasing in a common global 

hotline and conducting effective training 

programs that employ e-learning.

 Thorough compliance requires that we 

maintain a systematic framework and spread 

and embed awareness of compliance. 

Compliance cases reported in the course of 

operations and items requiring improvement that 

are uncovered by our annual comprehensive 

compliance inspections have steadily decreased 

each year, which indicates to me that our efforts 

so far are producing sound results. At the same 

time, we need to further raise the level of our 

compliance from an objective point of view to 

meet increasing demands to implement 

coordinated initiatives with business partners in 

supply chain, CSR and the designation of 

Authorized Economic Operators. In other words, 

my aim is continuous development, with all 

employees diligently enhancing their own 

awareness and sharing it with business 

partners. Moreover, I intend to further enhance 

overall Group awareness of compliance by 

continuing the exchange and discussion of 

perceived issues between people responsible at 
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    thorough, 
    compliance.

Group companies and in sales departments in 

the coming fiscal year.

 Medium-term Management Plan 2014 defines 

self-reform as our most important challenge, but 

we can only achieve this reform with more thorough 

compliance. Sojitz advocates the social role of 

good faith. Approaching issues openly and directly 

and conducting business with awareness of 

compliance are powerful competitive advantages.

 We cannot achieve continuous development by 

eliminating compliance violations within the Sojitz 

Group alone. We must take compliance to the 

next level, making it more thorough by including 

our business partners in our ongoing programs.

”

CCO
Senior Managing Executive Officer
Risk Management Planning, 
Risk Management 1, 
Risk Management 2, Legal

Shinichi Taniguchi 
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